
                   Statement on human rights 

 

1，Policies to prevent forced labor  

1）Labor is based on equality and mutual benefit.  

2）No one shall use any means, including mortgage, extension of payment and other methods to force workers to work.  

3）Employees have the right to refuse to implement any violation of laws and regulations.  

4）Factory security personnel shall not detain or prevent employees from entering or leaving the factory for any reason such 

as property and personal protection. 

 

2，Policies to prevent nuisance and abuse  

1）The employees should be united, friendly and caring for each other, and the management should be people-oriented.  

2）Sexual harassment by language, actions and money is not allowed.  

3）Don't disturb or hinder other people's work.  

4）Managers are not allowed to beat, scold or punish employees. No personal attacks in any way 

 

3，Policy to prevent discrimination  

1）Employees are equal regardless of gender, nationality, or province.  

2）When recruiting, in addition to work needs, there must be no discriminatory conditions, such as body size, appearance, 

pregnancy, region and beliefs as conditions.  

3）Implement equal pay for equal work and non-discrimination in respect of due benefits.  

4）Select and promote employees based on their job level ability and performance. 

5）Actions and language must not insult defective employees.  

6）Do not dismiss female employees for marriage, pregnancy, childbirth, etc. 

 

4，The policy of employee freedom of association  

1）Employees have the right to freely participate in various legal organizations or associations.  

2）Employees' legal freedom of association is not infringed.  

3）Employees have freedom of belief and religion and can freely join legal religious groups.  

4）Employees who participate in various legal organizations or associations will not be discriminated against. 

 

5，Anti-drug policy  

1）Decide to implement the relevant national laws on drug control, and ensure that there is no transshipment and illegal 



transactions of drugs in the import and export of goods, the entry and exit of goods in and out of the factory, and the security 

work.  

2）Starting from the recruitment of employees, establish an educational mechanism and regularly carry out anti-drug publicity 

and education activities. 

3）We encourage employees to report people and things that violate relevant anti-drug laws and report to the public security 

organs. The above policies and guidelines have been communicated to employees through on-the-job training, and the 

factory will strictly abide by them in all work.  

 

Declare the company:   

Shenzhen Lighting Control Technology Co.,Ltd 

 


